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Watson-Glaser style Critical Thinking

Full-Length Test - Managers, Professionals and
Graduates Norms

This 18 & Rall-dength peactice tesd (Rl follows The content of The VWiltoa-Glaaer Critical Thinkong Appraiesl

Vatson Glaser's Thinkang Appraisal is designed to assess your vwertad reasoning, crlbetal thinking and judgrant through
logucal evaluation of verbal angpenents amd the formation of compansons. concClusions and interpretations regandeg these

BguenaeRs
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Directions (1- 5) what approximate value should come in place of question mark in the
following questions? (You are not expected to calculate the exact value).

1. 33 ;ﬁ of 768.9 + 25% of 161.2-58.12="

a) 230
b) 240
c) 235
d) 220
e} None of these

Answer (b) Explanation:

- 25
P=337 X =X 7689+ = X 1612 —58.12

= 7=256.3+40.3-58.12 =238.18 = 240

-1
;1 :::_wzz:l'[?}
a) 8.83
b) 1.54
¢} 9.32
d) 1.B9
e] Mone of these

Answer (d) Explanation:
2 15.15-!.!'." =3 1{1‘}

211 = 217
?=1.89
3. 83 x 4% x16"2=27
a) 2.1
b) 3.8
c) 5.9
d) 4.7

e} None of these

Answer [c) Explanation:

EL!- " 4“‘.5 " lﬁ‘ﬂ.l
= :iﬂ-'i“ p” EIIMI 5 :‘mi

- pi39912008) 559



Suore Tom Lett: 5:47 b Ton | P B Ay Choice

U] Addires D gusidl P I Com=c ol Alidrrss Cmpty ol T [ Ayesign C hemin

l 1] Whged Citomallen. Sorgat LIRS q 03] Wiess L bmmallsn Sy TR 4 1 T ™
Sasnlle 10w - - Janudrriler, 10N i v - ' L

2 .'I L1 -\.!I = 1.1 4] L I-I £ S R 1 ] i
¥ v

1 1 L + R [ 58 1 PRI & 2 Flasy =

.| ‘ : e [ To] gL L : : e - o 1T, A 5 i i

e 1 .
T 1 r

'l I"- : - II"' TAIT-824 r'- - . _'I" LI LeBOCoOD
= - = -

i | e a A"l N, IR - T = iy A IRl - T
[ H 1 !I T 2171 L H 1

f-l FEOE = Bilake o ki BEEN Vo0 = Mleceilli Lin T 1 1 1
1, LA A, CIA

b | -

i a '\.ll‘-l R R . -\._. = Lher Fi e ol L e B
(] ¥ 5.1 1 Lk i ™

o 1577 Hmsor Cuslewsd Cooed | oo 1577 Homser Chonlems Coord | . \OBGCHD
Seqmaghickl. | ekl I i

Kpmg nigeria aptitude test sample questions.

Here Here are a few guides on how to finish your test faster:Increase your reading speed: In this article, I introduce two techniques to step up your reading skill: trackers & pacers (use a pencil to follow through your reading) and perceptual expansion (focus on the middle words and your peripheral vision will take in the side ones)Improve your
mental math speed: Math is one unavoidable element in the KPMG Online Test. Remember, the more you practice, the higher chance you have at passing the KPMG aptitude test.Step 4: Practice for the game-based assessmentAlthough the game-based assessment is claimed to require no preparation in advance, it¢AAAs still important to get familiar
with the game principles. This will include situational judgment as well as verbal and numerical reasoning skills.Delivering Outcomes: This is a combination of situational judgement questions, written exercises and video answers. The questions are in the form of ranking preferences, choosing the most likely responses or providing the response in
text. Like the previous section, the questions are based on a hypothetical work scenario. Try to get as many correct answers as possible as it will be reflected in your final results,. It contains grammatical questions in multiple formats such as multiple choice, fill-in-the-blanks, word arrangement.A Knowing what you are up against is the first important
step in your prep plan. After finishing this test, you will receive a Strength Report with practical advice on areas of improvement.KPMG Scenario-Based Assessment FormatThe KPMG scenario-based assessment formats vary from office to office, but in general it consists of three separate rounds as follows:Transforming Small Businesses: Candidates
are provided with scenarios in the form of videos, podcasts, articles, voicemails and emails, to help form answers to the various questions. There are a total of 24 questions and you can spend less than one minute on question statistical data.domanda 1: Which nation has the highest percentage of investments in the public sector compared to total
investments? FrancegetHermaniaa, ItalySpainAsi Bassiukqgiet 2: What percentage of investment in Italy comes from the public sector? Question 3: What is the relationship between Public investments and private investments in Germany? Question 4: What is the total amount of public sector investments? 4.25 billion4.50 billion4.75 billion5.25
billion5,50 billion10.75 billionaire: 1.a 2.b 3.D 4.Cverbal Ability Test measures candidates A ¢ 4 € ™ Understanding reading and grammatical skills. The game used in this round varies from Office to Office, and the most common is KPMG Ready developed by Arctic Shores and Conify and Emotify from Revelian.Cognify and Emotify game-based
evaluation at the same time KPMG offices, for example Australia, use cognify and Emotify game-based evaluations to measure your decision-making style, emotional intelligence, perception and understanding. Each has a limited time of 20-30 minutes. It will provide a total of 12-20 scenarios based on work in the form of texts and video clips, and a
series of cognitive skills tasks. It is a mixed test format with more types of questions, including situational judgment and skills of verbal and numeric reasoning. You will have to use your common sense, and the evaluation of what it takes to excel in a professional environment to give appropriate answers to situational judgment applications. Measure
cognitive and emotional intelligence based on candidatesa € ™ response and capacity to make decisions. You need to put a complete test together ekat-tset ekat-tset orev nu ni ezzelobed ertsov el Arettelfir erotalumis led tset led otatlusir lI.amirp ottaf eteva ol non ehc israrucissa ,erotalumis Allowing you to assign the rest of your preparation time
appropriately. This quota is expected to increase a further five percent over the next five years due to most market forces and a change in global policy in favor of renewable energies. The preparation of the labor test offers one of the best psychometric test collections found online, tailored to candidates who apply to large four companies, as well as
the behavioral evaluation of McKinsey, BCG and Bain.Game-based on BCG and Bain .Game is a psychometric test used by KPMG. Skip to the content to land a work at KPMG, candidates must successfully pass the KPMG online test. Candidates must nail over 75% of questions to be transmitted to the next round. This is the possibility of networks with
KPMG professionals and acquire information about KPMG WORK LIFE.KPMG Final interview: these interviews with seniors and KPMG leaders, helping them to see through the personality, capacity and communication capabilities of candidates. KPMG Online Test Pass Markkpmg Online Test Online / Pass Mark Cutting Rate is reported for 75% -80%.
Candidates ~ Answer, capacity to use the information provided will be used to determine their situational judgment and verbal and numeric reasoning reasoning.kpmg The recruitment processOKPMG does not have a standardized recruitment process, but in general, the process in most of the Offices is basically the same with five steps: KPMG Online
application: the online form will ask you to provide details about your education and any academic result, work experience and potentially some motivational questions, depending on the business area that applies to. KPMG Test Online: this test varies in sizes and knowledge requirements. You will have to register answer in two minutes for each
question with some kind of preparation before. CRITICIZE PLANNER: In this test, candidates are invited to participate in a Microsoft Team meeting with other candidates, with the video turned on. Early finishing means nothing if you're wrong And use your numerical and verbal capacity for other questions for reasoning. This test is not timed, but
KPMG recommends completing it in about 90 minutes in a session. This includes a knowledge test on paper (audit / tax) to be completed in 25-30 minutes and an Enghsh test on computers with grammatical questions in multiple formats.a, this test format is reported less frequently and is used primarily for Internship or assumption of Junior positions
Assistance is required. The game used varies from Office to Office, but the most common are A ¢ & € Acekpmg readyA ¢ 4 € 4 € ¢ ¢ & € AceCognify and emotifyA ¢ & € A kpmg aptitude test: the aptitude test of KPMG is a computer-based test, but some offices require physical presence. It consists of two mini games based on separate skills to be
completed in 20 minutes.a, KPMG READY Rating based on Giocokpmg Ready is the game-based assessment used by KPMG in their recruitment process. Measure fundamental cognitive capacities for each role: problem solving, numerical reasoning and verbal knowledge. For example, the cost of the most common type of solar panels found in most
power plants and residences has decreased by 70% in the last ten years and it is expected to continue to decrease in the coming years. From the following: which of the following is not Was mentioned as a motivation for greater use of renewable energy sources? A growing awareness of the importance of using less harmful energy sources for the
environment's environment and government regulationsViluppi in the field of technologyThe costs down to renewable energy sources such as panels id id irotamusnoc ied adnamoD?ilibavonnir eigrene elled otsoc led enoizudir alla otiubirtnoc ah itneuges elled elauq ,oiggassap li odnoceS :2 Friendly Energy SourcesGovernment Regulations that specify
that renewable energy must be performed convenient competition in the market the reduced availability of Fossil Fuelsquestion 3: which of the following statements summarizes the main message of the passage? Changes to government policy have been the only cause for the growth of Renewables Energy Sourceslast Year was pivotal in movement
away from fossil fuels for the first time that most of the new added power capacity has been producers of Renewable energy source that encourage the use of renewable energy sources because they are more convenient than fossil fuels has decreased dramatically and soon it will be completely replaced by renewable energy Sourcesanswer: 1.A; 2.c;
3. The application for reasoningDuctive is a type of psychometric test that involves the identification of the general model and the rules of specific observations. This section provides candidates for text passages and corresponding questions. This evaluation is divided into two parts: cognify: this part consists of six mini-games to be completed in about
30 minutes. The difference is in some questions that require video answers. The game offers a fair and objective way to show you to demonstrate your decision-making style through a series of activities and challenges. The test takes place after the curriculum screening round, helping KPMG to evaluate the cognitive capacity of the candidates and the
personality to adapt to the company. The test shows kpmg every force and weakness of candidates and weakness in a complete report.Emotification: this is an interactive measure of emotional intelligence, perception and understanding as employees with high emotional intelligence tend to be more productive, more stable , Best to communicate and
solve problems and easy to work with. Self find yourself a little rusty in math, invest and practice efforts. The basic principle of this test A" the same as a standard aptitude test. KPMG KPMG Assessment: It is an immersive assessment where candidates are provided with information in the form of videos, podcasts, articles, voicemails and emails to
answer a series of questions. You have to be fast and accurate with your calculation. Make sure you practice for the right test in the first place.Once you¢AAAve gathered enough information about your upcoming test, learn the principles and formats carefully. So the first step in the preparation process is to figure out the exact test formats and
principlesA A of your target office. KPMG Online Test FormatsThe KPMG Online test is not a standardized test, it varies according to positions and locations. Try to simulate real test conditions ¢AAA ask someone else to act as your test supervisor, to keep you from the ¢AAAtry again¢AAA or ¢AAAone more minute¢AAA temptation. The test is
developed by Cubiks with difficulty level depending on business areas and position you are applying for. Each candidate has to go through one or a combination of them to pass on the next round:KPMG Game-Based Behavioral Assessment: This is a psychometric test used to measure cognitive capability and decision-making style of KPMG candidates.
It comes in three parts: numerical, verbal and inductive reasoning . During 30 minutes, candidates have to complete 10 numerical reasoning questions across two sections.The KPMG Written Test or KPMG Entrance Exam is a written test on specialized knowledge and language. Here are some of the most common test formats reported used by KPMG.
The most common question type is diagrammatic reasoning, which requires candidates to find the rule connecting a series of shapes to determine the next one.A AKPMG scenario-based assessment or KPMG situational judgement test is a type of online immersive assessment used by KPMG to judge candidates¢AAA cognitive ability and workplace
behaviour. This is due to advances in technology and increased competition in the market. No inoizautis ni elibisself odom ni eraroval e erasnep id Aticapac AA¢A itadidnac i arusim tset otseuQ .AAotadidnac nu id avitingoc Aticapac al eratulav rep otazzilitu eneiv GMPK id enidutitta id tset 1I.azrof id itnup iout ied e Atilanosrep aut alled © Ahcnon
,inoizatserp eut elled otazzilanosrep troper nu etnemacitamotua iarevecirA AydaeR GMPK otatelpmoc reva opoD .elaidnom acitegrene enoizudorp alled %32 li iggo onatneserppar ilibavonnir eigrene el ©Ahcrep ,atlovs id otnup nu otats “A osrocs onna'L .ilaudividni iuqolloc e isilana id ittegorp ,oppurg id izicrese a onapicetrap itadidnac i ,otneve'l
etnaruD .perPtseTbo] a aicudif id rentrap irtson i noc GMPK a Atilanosrep e enidutitta id tset i eracitarp elibissop A.itadidnac ied %06 led 'Aip egnipser osseps tset otseuQ .ydaeR GMPK a atailgabs o atsuig atsopsir anu “A'c noN.elanosrep oppulivs ol eramsalp a onatuia ehc ilarutan azrof id itnup e Atilanosrep AA¢A itadidnac ius itailgatted
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,GMPK 0001g lus atasab enoizatulav allen ocoig ossets ol eneitto is ehc elibaborpmi “A es ehcnA A.ocoig id etneibma nu ni ocigetarts oreisnep ortsov li eraniffa e elareneg oiccorppa ortsov li eripac a Aretuia iv otseuQ .adneiza'l noc onattada is Atllanosrep orol al e ocitirc orelsnep li ,otnemanoigar li ,elatnem Aticapac al AA¢A itadidnac i eratulav rep
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otsetnoc nu id onretni'lla etinrof ednamod id eires anu Freedom. To find out the trial version of your destination office, do a careful search, contact HR, take advantage of the KPMG connection. KPMG I am a total of 40 questions whose formats vary between spotting errors; Fill out the empty spaces, reading understanding, idioms, synonyms and
anticons.reanding understanding is the format of the most popular questions, with two main types: multiple choice and true / false / not to be said based on information provided in the passage. Example from Cubiksfor The first time, more than half of the new capacity of power added last year came from renewable energy sources such as wind and
solar power, beating fossil fuels, according to a recent report. However, much of the transition to renewable power could probably happen without this increase in the regulation as the costs associated with renewable energies decreased rapidly in recent years. Following the format of a standard attitude test, with three mini tests: numerical
reasoning and verbal reasoning. So spend what it takes to understand the underlying reasoning within each question without any pressure on time. 3: Practicing Speedillyif response applications You are quite comfortable with the test size and can produce the correct answer with ease, it's time spent at the next step - Increase your speed. Candidates
must analyze data data and make the calculation necessary to reach the answers. The familiarity with the principles of the test helps many of my clients to face any test format from any company. business.
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